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“Adroddiad Blynyddol ar Gydraddoldeb”  : Ebrill 2013.

1 - Cefndir 

Mae’n ofynnol o dan Ddyletswydd Cydraddoldeb y Sector Cyhoeddus bod pob awdurdod cyhoeddus a restrir yn Rheoliadau Deddf Cydraddoldeb 2010 Dyletswyddau Statudol (Cymru) 2011 yn cynhyrchu adroddiad blynyddol ar gydraddoldeb erbyn 31 Mawrth yn flynyddol.  

Rôl yr adroddiad blynyddol yw cefnogi ysgolion i gwrdd â’r ddyletswydd gyffredinol.  Mae ganddo rôl hefyd o ran gosod allan beth sydd wedi’i gyflawni a chynnydd tuag at gwrdd â dyletswyddau penodol eraill.

2 - Y Gofynion
Rhaid cynhyrchu adroddiad blynyddol erbyn 31 Mawrth bob blwyddyn gan gychwyn gyda’r adroddiad cyntaf erbyn 31 Mawrth 2013.  Rhaid i’r adroddiad gwmpasu’r cyfnod 2011/12 ond nid oes unrhyw rwystr rhag cynnwys diweddariad hyd at ddyddiad paratoi’r adroddiad pe dymunir gwneud hynny):

Rhaid i’r adroddiad blynyddol cyntaf yma osod allan yn benodol:

1. Y camau y mae ysgol  wedi’u cymryd i nodi a chasglu gwybodaeth berthnasol.

2. Sut mae’r ysgol wedi defnyddio’r wybodaeth hon i fodloni tri nod y ddyletswydd gyffredinol:
· Cael gwared ar anffafrio anghyfreithlon, aflonyddu, erlild a phob ymddygiad arall mae’r ddeddf yn ei wahardd.

· Hybu cyfleoedd cyfartal rhwng y rhai ac iddyn nhw nodwedd sydd wedi’i diogelu a’r rhai nad ydyn nhw’n ymwend â’r nodwedd honno.

· Meithirn perthynas dda rhwng y rhai ac iddyn nhw nodwedd sydd wedi’i diogelu a’r rhai nad ydyn nwh’n ymwneud â’r nodwedd honno.
3. Unrhyw resymau dros beidio â chasglu gwybodaeth berthnasol

4. Datganiad am effeithiolrwydd trefniadau ysgol i nodi a chasglu gwybodaeth berthnasol

5. Gwybodaeth benodol am gyflogaeth, yn cynnwys gwybodaeth am hyfforddiant a thâl (oni bai ei fod eisoes wedi cyhoeddi’r wybodaeth hon yn rhywle arall)
Gall ysgol gynnwys unrhyw fater arall y teimla sy’n berthnasol i gwrdd â’r ddyletswydd gyffredinol a’r dyletswyddau penodol yn ei adroddiadau blynyddol.
3. Pennawdau posib i’r adroddiad.

a. Cefndir statudol.

b. Cynllun Cydraddoldeb Strategol yr ysgol yn seiliedig ar waith y Cyngor yn casglu gwybodaeth, gan gynnwys cyflogaeth. Cyfeirio at unrhyw waith casglu gwybodaeth lleol gan yr ysgol.

c. Adroddiad ar gyflawniad blaenoriaethau’r ysgol-

i) datblygu ymwybydiaeth staff a Llywodraethwyr. Dyddiadau a chynnwys.

ii) Bwlio. Adolygu polisi? Derbyn model yr Awdurdod yn ddiweddar. Adrodd ar ddigwyddiadau.

iii) Perfformiad bechgyn/merched. Data cyflawniad 2012, targedau 2013 ac ymlaen.

ch. Datganiad yn nodi fod y 3 blaenoriaeth yn parhau.

4. Trafod yr adroddiad gyda staff a Llywodraethwyr ac yna ei ddanfon i sylw Gareth Jones erbyn 1 Gorffennaf , 2013, os gwelwch yn dda.
Diolch am eich cydweithrediad.
“Annual Equality Report”  : April 2013.

1 - Background 

The Public Sector Equality Duty (PSED) requires that all public authorities covered under the Equality Act 2010 Statutory Duties (Wales) Regulations 2011 should produce an annual equality report by 31 March each year.  

The role of the annual report is to support schools in meeting the general equality duty.  It also has a role in setting out achievements and progress towards meeting the other specific duties.

2 - The Requirements.

An annual report must be produced by 31 March each year, starting with the first report by 31 March 2013.  The report must cover 2011/12 but there is nothing to restrict schools from including an update as far as the date when the report is prepared if it chooses to do so.

The first annual equality report must specifically set out:

1. The steps the school has taken to identify and collect relevant information

2. How the school has used this information in meeting the three aims of the general duty:-

· Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited under the Act;

· Advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it; this means

· Foster good relations between persons who share a relevant protected characteristic and persons who do not share it

3. Any reasons for not collecting relevant information

4. A statement on the effectiveness of the school’s  arrangements for identifying and collecting relevant information

5. Specific employment information, including information on training and pay (unless it has already published this information elsewhere) 

A school may include in its annual reports any other mater it feels is relevant to meeting the general duty and the specific duties.

3. Possible Headings for the report.
a. Statutory Background.

b. The school’s Strategic Equality Plan based on the Council’s work in collecting information, including employment. Refer to any work by the school in collecting local information.
c. Report on the achievements for school priorities-

i) developing staff and Governors’ understanding. Date and contents.
ii) Bullying. Reviewed Policy? Received Authority model. Report on incidents.
iii) Boy / girl performance. 2012 data. 2013 targets and forward.
ch. A statement noting that the 3 priorities will continue.

4. Discuss report with staff and Governors and then send for the attention of Gareth Jones by 1 July, 2013 please.
Thank you for your co-operation.
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